APPENDIX A

CPDSS Tracking Codes

As of 11 Aug 03

To ensure you have the most current and up-to-date Tracking Code definitions and IVRS voice

responses you can connect to: http://www.afpc.randolph.af.mil/ .

Personnel Operations/Staffing/Tracking Code Definitions.

E"‘ﬁ g_g

ency Objechions [DR]

. DRM - Removed from Certificate - Medical

o& DRO - Remaoved from Certificate - Mot Qualified
o DRS - Removed from Certificate - S uitability
nzideration Declined [CD)

- Accepted Another Pogition YWithin Air Force
-- Compenzation Too Low

- Family

-- Pogition not in ling with Career Goals

-- Health

-- Failed to Respond

- hobility

- Accepted offer Dutside Air Force

-- Perzonal

-- Relocation Package Insufficient

- Spouze

U Declinations (DD

Jo DDA - Declined Agency

- Declined Until a Later Date

-- Dieclined Examination Program

- Declined Grade

-- Declined Location

-- Declined for the Pozition Certified Only

-- Dieclined Further Consideration for Federal Emplayment

] N2 -

-- Declined for Other Reasons

=<3 DEU Non-Refenal - Matice of Rating [DEL - MR)

Y MO7 -- Motice of Rating iz 110 CPSACF ar %P
M0Z2 -- Haotice aof Rating i 105 CPSACP or <P
M03 -- Motice of Rating iz 105 TP
MH04 -- Haotice of Rating i 100 CPSACP or <P
M05 -- Motice of Rating iz 100 TP
MG - Motice of Rating iz 100 MW
MOF -- Motice of Rating is 95 CPS/CP or =P
MOS -- Motice of Rating iz 35 TP
% M09 - Motice of Rating iz 95 MY
F10 -- Motice of Rating iz 30 CPS/CP or ©F
M11 -- Hohice of Rating i 30 TP
“i M12 - Motice of Rating iz 90 MY

i M13 - Motice of Rating i= 85 CPS/CP or <P
M14 -- Motice of Rating is 85 TP

M15 -- Motice of Rating iz 85 MY

M1E -- Matice of Rating iz 30 CPS/CP ar =P
M17 -- Motice of Rating iz 80 TP
M18 -- Haotice of Rating i 30 MY
M13 -- Motice of Rating iz 75 TP
M20 -- Hatice of Rating iz 75 MY
Matice of Bating iz 70 MY

RESUMIX/ CPDSS User’s Guide to Filling Jobs A-1
AFPC/DPCXT, Revised October 2003

Once at this site select Civilian


http://www.afpc.randolph.af.mil/

=45 DEU Refenal
- .% RO1 - Refered w/Rating of 110 CPSACP or =P

. R0Z - Refered w/Rating of 105 CPS/CF or %P
. R03 - Refered w/Rating of 105 TP
5. R04 - Referred w/R ating of 100 CPS/CP or %P
. A0S - Refered w/Rating of 100 TP
. ROE - Refered w/Rating of 100 My
. RO7 - Refered w/Rating of 95 CPS/CP or XP
. R0 - Refered w/Rating of 95 TP
“.. A09 - Refered w/Rating of 95 Ny
= R10 - Refemed w/R ating of 90 CPSACP or =P
%. R11 - Referred w/R ating of 90 TP
. B12 - Referred w/R ating of 90 MY
% R13 - Refered w/Rating of 85 CPS/CP or <P
% R14 - Referred w/R ating of 85 TP
5. R15 - Refered w/R ating of 85 Ny
2. 16 - Refered w/R ating of 80 CPS/CP or %P
. RA17 - Refemed w/R ating of 80 TP
. RA18 - Refemed w/R ating of 80 My
.. R19 - Refered w/R ating of 75 TP
|| . R20 - Refered w/Rating of 75 Ny

“% R21 - Refered w/R ating of 70 Ny

=25 Ineligibility [1]
|5 ICAP - Time after Competitive Appointment Bestiction
* ICPP - Career Program Penalty - Declined Consideration [6 Manths)
¥ ICPS - Career Program Penalty - Decline 5election [12 Months)
% ILCS - Lacks Competitive Status
. ILRD - Inzufficient Dacumentation
% INAG - Exceed Maximum Entry Age
= IMFS - Curent &ppraizal Lezs Than Fully Successiul
o IMIA, - Mot Eligible For R T
% INMI - Did ot meet minimum entry age
. INOB - Career Broadening Festriction
[ ] & IMOL - Lorg Term Full Time Training
i INOT - Career Program Restriction
% INQT - Lacks Time-in-Grade
= IM53 - Non-Selected Three Times from E xtemal Competiive List
. IMUS - Mot U5, Citizen
MW - Failed Written Test
% 10ALC - Dutzide Area of Consideration
. |05R - Overzeas Restiction
¥ IPCS - Permanent Change of Station [PCS) Restiction
#. IPHG - Posn Higher Grade
[ ] % IRCD - Received after Clozing Date
o IWGL - WRA Grade Limit
[_]a Legacy (Do Mat Uz
[ ].% WRA - Application Feceived Late
.. NRF - Failed to Retun Application
5% MRS - Salary Request Tao High
. BF1 - Priority Consideration - Applicant Supply
% BS1 - Supplement - Priority Consideration - &pplicant 5 upply
% BVR - Veterans Feadjustment Act
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=3 Man-Referal [MR]
----- | |.% MRAC - Mot Refened - Management Fequested Promotion Candidates Only
- Pogition Filled Through kMat Initiated Action
- Position Mot Filled
- Declined Qffer Three Times
-- Pozition Filled with Prionty Candidate
- Mat Within Reach of Referral
-- Mot Referred - Same T arget Grade
- Series Restricted To Veterans
| |a% MRY - Priority Candidate iz being considered at this time
Mok-5election
5 ANS - Referred Not Selected
=23 Not Qualified (NQ)
----- % MOC - Lacks Required Cetification/Licensure
- Directly Related Experience
- Lacks Minimum Education R equirements
- Lacks Selective Placement Factor/Screen Out Element
- Lacks Minimum Cualfication Reguirements
-- Lacks Proficiency -tpp/st
- Lacks Quality of Experience
- Required Experience Mot Documented
| g% MOS - Lacks Specialized Experience
== Offer Declined (0D)
.5 ODA - Accepted Another Position Within Air Force
QDC -- Compenszation Too Low
QDF - Family
QDG - Position not in line with Career Goals
QDH - Health
a0 - Accepted Anather Offer
a0k, - Failed to R espond
QDM - Mobility
000 - Accepted Offer Outzide Air Force
ODP - Perzonal
ODR - Relocation Package |nsufficient
QDS - Spouse
----- a0 - Declined Priority Referral

[ Other [DEU]

-] 7].% DCE - Career or Caresr-Conditional Ermnployes
DCR - Communication Returmed Unclaimed
DFR - Failed to Reply
DMC - Appointed by Mon-Competitive Sction
DMHM - Mot Selected - Mot Contacted
i DMS - Mot Selected
::.-- DTE - Temporary (or Indefinite) Employes

TTTTTT

RESUMIX/CPDSS User’s Guide to Filling Jobs A-3
AFPC/DPCXT, Revised October 2003



B3 Fleferral External [RE]

- 30% Dizabled Wet

- WHA 5 pt Preference Elig

- Current Air Force Employee

RIT -

RLw -
FiMF -
Rk -
ROO -
RRIl -
RSE -
FSM -
RTP -
RTA -
RO -
RxP -
B3 Heferral Internal [RI)
i RFC -

RFF -
RFR -
RSC -
RSP -
RS5R -

Handicapped

- Civilian Inteligence Persannel Marmt System [CIPMS)
- Scholar

- %Ra 10 pt Compensable
-- Executive order 12721

- SCEP

-- Encepted Service

-- Mon-Competitive [Extemal]
RHLC -

Interagency Career Tranzition Aesistance Program

Leave without Pay

Mon Appropriated Funds
WRA Mon-Preference Elig

Other
Reinstaternent
STEP [O1d AFSPF)

TEMP [QId AFTO)
Transfer
WEDA 105-339

WHRA 10 pt Dizable/Other

Supplement - Mon-Cornpetitive [Exteral]

-Woluntary Change to Lower Grade Consideration

Prormiotion Conzideration

Reazsignment Conzideration

Supplement - YWoluntary Change o Lower Grade Consideration
Supplement - Promotion Consideration

Supplement - Beaszsignment Consideration

B3 Fleferral Special Placement [RSF)]
. AAT -
i FAE -
i AAY -
. FABT -
. FES -
. FEE -
. RBY -
: REC -
: AC3 -
: ACY -
: ACE -
: ACE -
. ROL -
. RG1 -
. RG2 -
. RG3--
. BG4 -

Priority Conzideratian -
Priority Conzideratian -

Selection

Priority Conzideratian -
Priority Congideration -
Priority Congideration -
Priority Congideration -
Priority Congideration -
Friority Congideration -
Priority Conzideration -
Priority Conzideration -
Priority Conzideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Conzsideration -
-- Priority Consideration -
- Priarity Consideration -
-- Priarity Conzideration -
- Prionity Conzideration -
- Priority Conzideration -
- Prionty Conzideration -
Hk - Priority Conzideration -
=3 Selectu:un [SE]DSA]

% D5A - Selected [For each selection provide the expected date of appointment]
i SEL -
o SEP - Selection and PCS Restriction

Agzighment Rightz

Statuz Quo ART

Phwzical Condition

Irproper Congideration

Digcrimination

[Grade Retention

Fresiously Downgraded - Pay Retention
Baze Closure

Change Requested - Lateral

Chanage to Lower Grade Requested
Chanage to Lower Grade Developmental Position
Outplacement Career Broadening
Outplacement DLAKMP

Reemploprment Priarity

Mo Compengation [njury

Separation Mo Compenzation Dizability
Partially Recovered

Outplacement Interns

Family Member on L'wOP

Outplacement Long Term Training
Military Spouze

Mo Compenzation promotion Eligible
Outplacement G5-15 Developmental Azzignment
Overzeas Returnes
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